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Abstract 

Within the framework of the European Higher Education Area, lifelong learning is configured as a key 

feature. This innovative educational strategy opens university studies to emerging technological sectors. In 

order to address the training needs of companies, the Lifelong Learning Centre of the University of Seville 

designs and carries out training activities tailored to the needs of each company.  

 

The current economic crisis determines increased financial uncertainty for companies. In this scenario, 

training becomes a differential value and is without doubt the best instrument to deal with this difficult 

period. In this sense, an increasing number of companies are demanding to the University of Seville specific 

training programmes aimed at the recycling of their human resources. 

 A year ago, the University of Seville along with the University of Malaga were awarded by the Spanish 

Ministry of Education with the distinction of Campus of international excellence for the joint project 

Andalucia Tech (ATech).  

This technology project, which brings together more than 150 strategic added stakeholders, including 

technology centres, science parks and different companies, offers a great opportunity to create high quality 

graduate programs in areas of recognized expertise in our University and adapted to the needs of 

professionals in the six poles of experience on this campus A Tech (Aerospace, Biotechnology, 

Transportation, Tourism and Territorial Development, Environment and Energy, and Communications and 

Mobility).The implementation of these specialized training programmes have given university postgraduate 

centres the chance to turn the current crisis into the generation of businessopportunities.  

This paper aims at presenting several experiences of companies University cooperation (particularly in the 

field of technology) for the development of adapted specialized training programme. Those examples are 

the evidence of the leading role that universities are called to play in the new knowledge society. 

 

 


