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Recent laws in Education and Training 

• The Italian education and training system 
introduced the diritto-dovere all’istruzione e 
alla formazione professionale (right/duty to 
participate in education and vocational 
training) in Italy for at least 12 years.  

• The diritto-dovere can be satisfied by 
obtaining a vocational qualification of at least 
three-year duration and not only in the 
second cycle schools.  



The second cycle includes two 
channels (see diagram): 

 
• the licei (lycée) system, for which the 

Government is responsible, lasting five years, 
at the end of which students take the “State 
examination” paving the way for university 
entrance; 

• vocational education and training system 
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The vocational education and training 
system in Italy - State 

• Istruzione tecnica (technical education) is provided by state-
run istituti tecnici (technical schools), five years, and leads 
to the award, following a State examination, of the diploma 
di maturità tecnica,; the certificate also allows university 
entrance or entry into post-secondary education. 

• Istruzione professionale (vocational education) is provided 
by State-run istituti professionali (vocational schools, e.g. in 
agriculture, industry and crafts, services sectors) and leads 
to the award of the diploma di qualifica professionale, 
three years. The diploma can be used to enter the working 
world, to continue on to the corsi post-qualifica (post-
certificate courses), two years, also run by istituti 
professionali or to attend the higher level vocational 
training courses run by the Regions (IFTS).  



Other forms of vocational education 
and training institutions - Regions 

• the three years courses of Istruzione e Formazione 
Professionale. The qualification that they give can be used 
to enter the labor market or to enter post-qualification 
courses leading to the award of an upper secondary 
vocational diploma. This diploma is required for entry into 
istruzione e formazione tecnica superiore (IFTS - higher 
technical education and training) or, after attending a 
supplementary year, to entry into universities. 

• The diplomas and qualifications acquired by school-work 
alternance or apprendistato (apprenticeship).  Two main 
types of apprenticeship : for young people aged between 
15 and 18 and for young people aged 18 to 29, which is for 
the award of higher qualifications.  
 



(follows) 

• Istruzione e formazione tecnica superiore (IFTS, 
higher technical education and training) to train 
senior technicians. Entrance requires upper 
secondary certificate or certifiable skills acquired 
from previous education and training courses and 
from work. On completion, students obtain a 
certificato di specializzazione tecnica superiore 
issued by the regional authorities and recognized 
nationally. An Accreditation of Prior Learning is 
forecast and can give credits in training path.  

 



(follows) 

• ITS (Istruzione Tecnica Superiore): a recent law (n. 
40/2007) introduces also a further degree, 
"scuole speciali di tecnologia", a new cannel of 
tertiary education, parallel to academic paths. 
They prepare high level technicians in 
technological area considered as strategic ones 
for economic development and competitiveness. 
They are built in the form of a Fondazione di 
partecipazione, that includes the four Italian 
educational agencies: Schools, Vocational training 
centers, Universities, enterprises and local 
authorities. 
 



Innovative aspects: 

• The role of Universities, that are partners in a 
network, including Schools, Vocational Training 
Centers, association of business owners or 
enterprises, all included in the Scientific 
Committee, that decides both the teaching 
programs, both the appraisal of prior learning 

• The appraisal of competencies at the beginning of 
the training path 

• The appraisal of competencies in progress and at 
the conclusion of the training path 



(follows) 

• The taylorisation of the path, finalized to the 
empowerment of individual’s competencies 

• The possibility to move from one training path 
to others (to Technical Schools, to IFTS and 
ITS, to University, giving  credits deriving not 
only from the training path, but also from the 
job experience) 



(follows) 

The certification of acquired skills has been receiving growing 
attention in Italy in recent years, in order to ensure that 
pathways are transparent and to enable competence transfers 
in a context of lifelong learning. The agreement between the 
National Government, Regions and Local Authorities of 
October 2004 pinpoints some key components of the 
certification system. 



• Focus on competences in order to make 
education and training pathways transparent, 
takes training credits into account and helps 
the flexibility and the passages between the 
two channels 

• devising tools such as certificates and 
procedures as regard this 

• drawing up minimum competence standards 



IFTS (higher technical education and training) is a 
significant example, as it is based on an 
education/training model of an integrated type, 
which is flexible and personalized, using 
principles such as modularity, competence-based 
learning and credits. The IFTS standards, 
organized as competence units, are sets of 
certifiable skills that can be recognized as training 
credits and used to enter other pathways, under 
agreements between the various training 
agencies working together within the IFTS 
system. 
 



The entry accreditation system, based on similar 
pilot schemes in other European countries, for 
instance VAE (Validation des aquis de 
l’expérience) in France or APL (Accreditation of 
Prior Learning) in Great Britain, has functions of: 

• support/guidance, so that individual training 
needs can be pinpointed in an informed way; 

• assessment, with the production of a personal 
dossier and certification/recognition by means of 
a formal document enabling entry into or the 
recognition of credits within a training pathway 


